
The Case for Online Learning

Why? As online learning increases, retention rates 
and productivity go up signi�cantly.

E-learning has the 
power to increase 
information 
retention 
rates 3

29%

47%

of college graduates surveyed say 
they should have chosen a 
different major to better prepare 
them for their ideal job.5

of the utilities and aerospace workforces 
will be eligible to retire by 2020.6

of all new job openings 
over the next five years 
will fall into this skills gap.

Looking for a way to improve retention and reduce training costs? 
Download our just-published e-book, “Turn Organizational Learning into

a Strategic Advantage,” to �nd out how. Visit bbbb.blackboard.com/ebook. 
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College graduates learn 
plenty as undergraduates, 
but learning must continue 
outside the classroom, too.

For every $1 spent, companies can receive 
an estimated $30 worth of productivity.4 

Adoption of online learning is growing, both globally and at American corporations and agencies.

And as those graduates join the workforce and baby boomers 
retire, we’re going to face a skills gap across industries.

Percent of American corporations that 
use some form of online learning.1

More than 
41.7 percent 

of global Fortune 
500 companies now use 

some form of educational 
technology to instruct 

employees.2

50%
Companies that take advantage of 
e-learning tools and strategies can 
boost productivity up to

Sample costs of sending a sales team to a 
five-day classroom sales course: Five 
employees are local, but 25 of them need 
to travel to headquarters, where the 
event is hosted. The total estimated cost is 
$55,000 dollars for one sales seminar.7  

Online learning helps address the skills gap, 
and also does it at a lower cost.
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